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a look Back: Beyond the Headlines 2013

during the past year, seattle Jobs initiative has published a series of Beyond the Headlines reports, 

intended to help workforce development stakeholders get quickly underneath the latest news, research and 

data on the economy, labor market and education/training, and to better understand what this information 

may mean for low-income residents seeking more skills and better-paying jobs. this issue of Beyond the 

Headlines takes a look back at 2013, presenting some local highlights for washington state, King County 

and seattle from our earlier reports.

employment Conditions for the working Poor in washington: a Mixed Bag

in May we reported on new data from the working Poor Families Project on the state of the working poor 

in washington. the data show that washington compares well with other states in its overall percentage of 

working families that are low-income, but has a comparatively high percentage of working individuals with 

limited educational attainment and/or limited english who are low-income.
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FIGURE 3: 
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souRCe: working Poor Families Project, generated by Population Reference Bureau using american Community survey data (2011).
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in addition, washington has the highest minimum wage in the nation, but also places the largest tax 

burden on its low-income families among all fifty states.

while local unemployment Rates have improved, Fewer individuals are 

Participating in the labor Market 

in March we reported that an important driver of declining unemployment rates post-Recession has been 

individuals leaving the workforce altogether due to the challenge of finding work.i this is evidenced in the 

employment-to-population ratio (ePoP), which measures employment as a percentage of the working-

age population (16 – 64-year-olds). ePoP in the u.s. fell from 63.4 percent prior to the Recession to a low 

of 58.2 percent in the summer of 2011 (an 8.2 percent decline), and has remained basically flat since.

Seattle and King County have significantly higher EPOP numbers than the U.S. overall. As illustrated in 

Figure 5, on the following page, seattle’s ePoP had rebounded well by the end of 2011 (down only 2.4 

percent from its pre-Recession peak), while King County’s ePoP has been recovering much more slowly.

souRCe: working Poor Families Project, 

using u.s. department of labor data 

(January 1, 2013).

souRCe: working Poor Families Project, 

using data from institute of taxation and 

economic Policy, 2013.

Minimum wage: 

washington is one of 21 

states with a minimum 

wage that exceeds the 

federal minimum 

wage standard.

At $9.19/hour, 

this is currently the 

highest minimum 

wage standard 

in the U.S.

FIGURE 4: 

state tax Burden For working Families 

in the Bottom Quintile of income

10%

0%

30%

20%

40%

Washington

16.9

11.1

U.S.

Ranking:
#50



FIGURE 6: 

Middle Jobs by occupational grouping: King County 2012
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souRCe: Bureau of labor statistics

locally, there are Relatively high numbers of Middle and Middle-wage Jobs

in January we looked at “middle jobs” in King County: those requiring less than a B.a but some education 

beyond high school and having average minimum earnings of $35,000 or more.ii about 450,000 middle jobs 

exist in King County, representing about 30 percent of all jobs. this well exceeds the 21 percent rate of 

jobs nationwide that are middle jobs. within King County, middle jobs are concentrated in key occupational 

groupings, as depicted in Figure 6, below.

FIGURE 5:
Employment-Population Ratios in Seattle MSA & King County 
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souRCe: Bureau of labor statistics

In August we listed the top local “middle-wage jobs” (SJI’s definition for jobs requiring less than a B.A. but 
some education beyond high school and paying at least $17 per hour or $35,360 annually).iii Figure 7, below, 

portrays the middle-wage occupations in seattle with the greatest number of projected annual openings 

over the next 10 years.

FIGURE 7: 

Middle-Wage Jobs Projected Annualized 
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“location Quotient” Metric illustrates seattle’s diverse economic Base

in september we listed the ten industriesiv in seattle with the highest location quotients in 2013 that 

also had a minimum of 10,000 jobs. these are portrayed in Figure 8, on the following page. “location 

quotient” (lQ) measures how concentrated a particular industry is in a geographic area relative to other 

areas, including the nation as a whole, illustrating what is comparatively unique about an area’s economy. 

industries with both a high lQ and high total job numbers can be said to form an area’s economic base.v



5

FIGURE 8:

Seattle Industry Location Quotients
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BEYOND THE HEADLINES: Policy & labor Market updates for those working to help low-income and low-skill 

individuals advance through education, training & living-wage Jobs

About Seattle Jobs Initiative

seattle Jobs initiative creates opportunities for students, workers and business to succeed by helping education and 

job training programs meet the demands of a new economy. We find and apply solutions for people to gain the skills 
they need for good jobs that create prosperity for all in today’s marketplace.

Supported by the City of Seattle Office of Economic Development

Contact Information

For questions or suggestions, please email david Kaz, sJi director of Policy & Communications at: 

dkaz@seattlejobsinit.com

i. Baker, dean. Job Growth Picks Up Steam in February, Jobs Byte. Center for economic and Policy Research, March 8, 2013.

ii. Carnevale, anthony P., Jayasundera, tamara, and hanson, andrew R., Career and Technical Education: Five Ways That Pay Along the 

Way to the B.A., georgetown university Center on education and the workforce. september 2012. Report can be accessed online at: 

http://cew.georgetown.edu/ctefiveways/

iii. sommers, Paul, gardner, Mark and scarpa, Juliet, Skills Required: Preparing Puget Sound for Tomorrow’s Middle-Wage Jobs, seattle 

Jobs initiative. March 2008. this and later iterations of seattle Jobs initiative’s middle-wage jobs research can be accessed at: http://

www.seattlejobsinitiative.com/innovations/research-publications/labor-market-economy/.

iv. industries are described at the four-digit naiCs Code level.

v. economic Modeling specialists international (eMsi) Resource library document: “understanding location Quotient.” see http://www.

economicmodeling.com/2011/10/14/understanding-location-quotient-2/

we look forward to providing you with more 

monthly Beyond the Headlines in 2014!


