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KING COUNTY GREEN JOBS PROJECT OVERVIEW

King County developed a strategic climate action plan, 

laying out actions to curb greenhouse gas emissions and 

mitigate climate change impacts, particularly on 

communities disproportionally impacted by this 

phenomenon. 

The strategic climate action plan also 

calls for a green jobs strategy

This green jobs strategy will ñencourage the 

development of green jobs along the career spectrumò1

by:

Å Increasing the number of green jobs locally

ÅFunding green jobs pipeline(s)

ÅDeveloping green jobs skills

Å Identifying the key green jobs and green sectors in the 

area.

SJI has been hired to support and inform 

King Countyôs green jobs strategy

The SJI Policy, Research and Evaluation team will 

complete the following tasks in collaboration with King 

County Green Jobs Program:

1. Identify prospective high-growth green sectors:

a. Localized industry sector/market opportunity 

analysis

b. Workforce trends analysis for select identified 

high-growth sectors

2. Assessment of high-demand occupations within 

identified high-growth industries

3. Recommendations for integration of 

industry/market sector analysis and occupational 

assessments into King Countyôs Green Jobs 

Strategy development process

ë LINK: KING COUNTY GREEN JOBS ORDINANCE

ë LINK: KING COUNTY CLIMATE ACTION PLAN
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http://link.springer.com/article/10.1023/A:1013176309260
https://mkcclegisearch.kingcounty.gov/LegislationDetail.aspx?ID=4159833&GUID=26A4AEF3-D226-4E93-946B-AD0667B7FD7E&Options=Advanced&Search=
http://link.springer.com/article/10.1023/A:1013176309260#page-1
http://link.springer.com/article/10.1023/A:1013176309260
https://kingcounty.gov/~/media/Dembowski/documents/2019/GreenJobsLegislation.aspx
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KING COUNTY ORDINANCE 19041

The 2020 King County Strategic Climate Action Plan1

should address the climate crisis using an environmental 

justice framework and create and maintain quality jobs, 

focusing on those most impacted by the change. 

King County defines a ñgreen jobò as one that:

Pays a family -sustaining wage in King 

County

Provides a benefit to the environment

ñAccess to green jobs is crucial in 

developing sustainable and resilient 

communities.ò1

King Countyôs Climate Action Plan seeks to guide the 

County in:

ÅReducing greenhouse gas emissions

ÅBuilding sustainable and resilient frontline 

communities

Å Preparing for climate change.
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http://link.springer.com/article/10.1023/A:1013176309260#page-1
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FOCUS: EQUITY 

While all green jobs and their career paths will be 

included in the analysis, there is a focus on entry-level 

and middle-skill jobs defined as: 

Good jobs that require less than a 4-year 

degree and make at least 80% of the 

countyôs median wage.2

Furthermore, the focus will be on jobs that are 

accessible to individuals from marginalized 

communities. Critical elements of accessibility include: 

Å Clear pathways from entry-level to advanced jobs

Å Training/certification is offered locally and is 

affordable

Å Initial training is less than two years

Å The wait to enter is less than six months
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http://link.springer.com/article/10.1023/A:1013176309260#page-1
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WHERE ARE GREEN JOBS IN THE ECONOMY?

There are two primary approaches to understanding how the 

greening of the economy will affect the labor market. The first is to 

identify what are green industries. We define it as industries that 

ñreduce environmental risks and ecological scarcities.ò3

We start with the industries the Bureau of Labor Statistics has 

identified as ñgreen industriesò in the North American Industry 

Classification System (NAICS) and assess the growth potential of 

those industries and what that potential means for jobs in those 

industries. 

This approach captures the growth potential of all the jobs in the 

industry, whether they are green or not. 

The industry approach, however, does not necessarily capture the 

green jobs or their growth in conventional industries. It also does 

not reflect both the potential the necessity of not only growing 

green industries but greening existing industries and work. An 

occupation lens better captures these realities. 

In this report, we have combined the two approaches to focus on 

jobs that are or have the potential to green the economy directly. 

01

http://link.springer.com/article/10.1023/A:1013176309260#page-1


8SJI, 2022

WHAT ARE GREEN SECTORS?

The National Center for O*NET Development identified 

12 major green economy sectors in 20094,5 to inform the 

Bureau of Labor Statistics (BLS) Green Jobs project. 

These sectors are: 

Å Renewable Energy Generation

Å Energy Efficiency

Å Research, Design, and Consulting

Å Agriculture and Forestry

Å Recycling and Waste Reduction

Å Transportation

ÅGreen Construction

Å Energy and Carbon Capture

ÅManufacturing

ÅGovernment and Regulatory

These sectors do not line up neatly with the North 

American Industry Classification System (NAICS),6

which is how the BLS typically defines sector statistics. 

This highlights that the green economy does not fit 

squarely into the existing economy and involves not only 

new industries and jobs but greening across the 

economy. Greening will happen unevenly and in 

pockets.

Reflecting this reality, the Economic Policy Institute7

assessed the impact across all industries of federal 

investment in infrastructure and clean energy. The 

industries with the biggest growth potential are: 

Å Professional, Scientific, and Technical Services

Å Construction

ÅGreen Manufacturing

Å Transportation

Å Agriculture, forestry, and fisheries

Å Administrative and Support and Waste Management 

and Remediation Services

Aligning these two lists with King Countyôs priority areas 

and the NAICS classification codes, we arrived at a list 

of seven 2-digit NAICS sectors to explore and evaluate 

for job growth potential. 

That list is: 

1. Professional, Scientific, and Technical Services

2. Construction

3. Green Manufacturing

4. Transportation

5. Administrative and Support and Waste 

Management and Remediation Services

6. Agriculture, Forestry, Fishing, and Hunting

7. Utilities
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WHAT ARE GREEN JOBS?

There are several working definitions for green jobs in 

use and do not offer clear categorization necessary for 

an analysis of green job growth potential. In 2009, the 

National Center for O*NET Development published a 

report, Greening of the World of Work,3-5 in which they 

create three categories of green jobs: 

Increased Demand Occupations: the greening of 

the economy will increase the demand for workers in 

these existing occupations, but their work will not 

significantly change.

Enhanced Skills Occupations: the work and the 

training and certification for these existing 

occupations change and the economy greens but 

their overall purpose remains the same. 

New and Emerging Occupations: these are new 

occupations that develop as green economy activities 

and technology are implemented. These occupations 

could be entirely new or emerge from existing 

occupation. 
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http://link.springer.com/article/10.1023/A:1013176309260#page-1
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LOCAL PUBLIC POLICIES STIMULATING GREEN SECTORS

City of Seattle Green New Deal 

Resolution (Res 31895)9 & Oversight 

Board (Ordinance 125926) 10

The Green New Deal Resolution establishes goals for 

the City of Seattle that align with the federal Green New 

Deal Resolution. Goals include:

Å Zero emissions by 2030 through reduction of 

emissions from transportation and buildings

Å Support for the workforce through expansion of 

renewable energy jobs and workforce development 

with a focus on equity

Å Investment in climate resiliency as well as in 

protection and restoration efforts of natural areas and 

waterways

Å Encourage an increase in housing and housing 

density with emphasis on affordable housing

City of Seattle Building Energy Policies

Buildings are a target of city climate policy because they 

are responsible for more than one-third of Seattle's 

greenhouse gas emissions. Actions taken by the city 

include:

Å Updated Energy Code in 2021 to drive the 

construction of clean buildings

Å Introduction of Energy benchmarks (Seattle Municipal 

Code 22.920) for existing buildings

Å Phase out heating Oil in homes by 2028 through a 

heating oil tax. Revenue from the tax will pay for the 

transition of low-income households and for workforce 

development in clean energy technologies11

In addition to King County Ordinance 19041, several 

other local policies have been adopted that will impact 

green sectors and the demand for green jobs. While 

there is policy activity in several local municipalities, our 

focus at the local level is King County and the countyôs 

largest municipality, Seattle.

King County 2020 Strategic Climate 
Action Plan 8

Countywide goals include:

Å Reduce greenhouse gas emissions by 50% by 2030 

and 80% by 2050 through policies such as reduction 

of county vehicle emissions, county-wide building 

codes, and investments in the countyôs forests and 

agriculture

Å Building partnerships and strategies to support 

workers in developing green skills with an emphasis 

on advancing equity and BIPOC representation
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http://link.springer.com/article/10.1023/A:1013176309260#page-1



































































































































































































