THE OPPORTUNITY OF SNAP E&T:
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EMPLOYERS NEED SKILLED WORKERS

Employers are facing a shortage of
middle-skill workers, which consist of
those with education and training
beyond high school but less than a 4-
year degree. In fact, 1/3 of the U.S.
unemployment rate is due to the lack
of skills for open jobs, particularly

middle-skill jobs in the Health Care
and Manufacturing sectors (e.g.,
CNAs, CNC Machinists, Welders, etc.).
The inadequate supply of skilled
workers hampers economic growth,
and reflects missed opportunities
for people who are unemployed.

*Source: Georgetown University Center on Education and the Workforce (1992-2016); "Good Jobs" consist of those paying $35,000/year up to $65,000
**Source: Mathematica Policy Research (2014)
***Source: National Skills Coalition
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WHY YOU SHOULD EXPAND SNAP E&T TODAY

« SNAP E&T can provide education and skills training to SNAP participants to help
them prepare for work and reduce their need for SNAP.

= « SNAP E&T can bring new funding to workforce organizations at a time of dwindling
resources, and can help to cover supportive services that are needed for
participants to be most successful (e.g., childcare & transportation).

« SNAP E&T can spur synergistic collaborations between government, community,
colleges, community-based organizations, and philanthropy for state-wide success.




